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c H a i R  R e P o R t

pRoVINCEs TAkE dIffERENT 
AppRoAChEs To pfRA  
pAsTuRE ChANGEs

it is now two years since 
patrons were dumbfound-
ed by the news that the fed-

eral government was handing 
off management of the PFRA 
pastures to the provinces. As 
with all change there was 
overwhelming resistance, 
then the “experts” became in-
volved.

Everyone from coffee row to 
nature conservationists had 
an opinion on how transition 
should proceed. the provin-
cial government offered up a 
plan, which immediately 
came under fire. Meetings 
were held all over the prov-
ince. the saskatchewan gov-
ernment finally came up with 
a plan to sell to the patrons if 
the patrons so desired, or to 
lease if that made the transi-
tion easier. 

the government allocated 
up to $125,000 to each patron 
group to help set up a legal en-
tity to operate the pastures. 
they even agreed to lease the 
fixed assets, so there was not 
hardship to arrange financing 
to pay for them, as there would 
be if you were buying any oth-
er lease lands in saskatche-
wan. with 62 pastures that is 
a commitment of $7.75 mil-
lion.

Patrons may either buy the 
bulls from their pastures or 
chose not to. the prices were 
all determined based on the 
age of the bulls, and those 
who purchased bulls last fall 
got a pretty good deal, based 
on today’s prices.

Both federal and provincial 
governments have struggled 
with how to deal with non-re-

versionary land and that has 
still not been resolved. But as 
one group told me, they 
signed with the saskatche-
wan government to lease the 
pasture, believing “in good 
faith” that it would be re-
solved in the future.

Manitoba patrons negotiat-
ed a plan with their provincial 
government to try to operate 
the pastures the same as they 
had been, and formed their 
administrative association 
with assistance from govern-
ment. their government allo-
cated $1 million for the trans-
fer, with $650,000 of that slat-
ed for equipment purchases. 
A loan is in place for operating 
costs for this year to take 
them to this fall’s payment of 
pasture fees.

of the 10 pastures first tran-
sitioned in Manitoba, only 
seven have joined the new as-
sociation. three pastures 
have decided to run as sepa-
rate entities, much as pas-
tures in saskatchewan are do-
ing. they have the option to 
join the association should 
they choose to at a later date.

As pastures transition they 
will have the opportunity to 
join the new Association of 
Manitoba Community Pas-
tures. this association is a 
three-year pilot project and 
the new administration will 
not provide a breeding pro-
gram.

Groups have tried to com-
pare the two provinces’ oper-
ations of these pastures and it 
simply cannot be done. we 
have different ways of leasing 
the pastures, different fees 
and different tax systems. A 
person familiar with Mani-
toba’s transition so far de-
scribed it as a “work in prog-
ress.” in other words, they are 
not done negotiating.

in mid-May i drove to Fair-
view pasture behind a load of 
cattle going to the first “take 

in” since the pasture has tran-
sitioned to the patron group. 
the owner of the cattle, fol-
lowing behind the semi, 
braked hard to avoid hitting 
an antelope, there were ducks 
and muskrats in the sloughs 
along the road and a meadow-
lark sang happily in the dis-
tance.

other than the fact that the 
grass is a little slow starting 
this year, because it has con-
tinued to be such a cold 
spring, not much was differ-
ent from any other year. the 
manager the group has hired 
is even at home, because Fair-
view pasture is where he grew 
up. tyler Cornet’s father, Rene 
Cornet, retired as manager of 
the pasture a few years ago.

the people whose world will 
change the most are the man-
agers, who will cease to be 
employed as their pastures 
transition. they may act as 
managers for the new groups, 
or take early retirement, but 
the world as they know it no 
longer exists.

the job provided their home 
as well, so unless they are 
hired by the new groups, they 
will have to move on. none of 
the “experts” addressed that.

if managers have children it 
could mean new communi-
ties, and new schools. i raised 
my children at Hillsburgh 
PFRA at Brock, sask., so i 
know exactly how that would 
impact a family.

i believe these groups will 
manage these pastures much 
as they have been managed in 
the past and there will be little 
visible change. As we all know, 
farmers and ranchers are the 
very best stewards of the land 
and you can rest assured these 
lands will be taken care of for 
future generations.  

pAuLA LARsoN  |  Sca chair
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NEWs IN BRIEf

REGuLATiONS	REvAMPEd	FOR	RAvENS
the Ministry of Environment has 

amended the wildlife Regulations, 1981 
to allow landowners the ability to protect 
their property from ravens without re-
quiring a permit. 

Further amendments will designate the 
wolf as a big game species, which will al-
low hunters to target problem animals in 
areas experiencing livestock predation.

this change will not create a general 
wolf hunting season; but will focus on 
specific areas which meet established 
criteria and will only be considered af-
ter traditional control methods have 
failed to reduce livestock losses. trap-
ping is the traditional means of control-
ling wolf populations.

three more regulations will see 
changes, which include: relaxed dress 
regulations for hunters; harmonization 
of rules for the use of all-terrain vehicles 
for hunting; and enabling Canadian res-
ident white-tailed deer hunters to use 
the services of an outfitter.

to view the news release and back-
grounder, visit www.saskatchewan.ca/
news and search for “ravens” in news re-

leases. For further questions or com-
ments, contact Chuck Lees at 306-787-
1835 or chuck.lees@gov.sk.ca 

RABiES	PROGRAM	diSCONTiNuEd
As of April 1, the Canadian Food in-

spection Agency (CFiA) will no longer 
collect, process or ship specimens for ra-
bies testing. 

they will no longer handle animal 
health activities for animals believed to 
be rabid, or believed to have come in con-
tact with a rabid animal.

instead, a saskatchewan Rabies Re-
sponse Program has been developed. 
Private veterinarians will collect sam-
ples from suspect animals and submit 
them for rabies testing.

the saskatchewan Provincial Rabies 
Response Program can be reached at 
1-844-7-RABiEs (1-844-772-2437), or by 
email at RRAV@gov.sk.ca.

the saskatchewan Ministry of Health 
will continue to deal with human expo-
sure to potential rabies cases. if you sus-
pect you have been exposed to an animal 
with rabies, contact the local public 
health office or the saskatchewan 
HealthLine by dialing 811.

NEw	FOCuS	ON	LANd	MANAGEMENT
the Farm stewardship Program, with 

an annual budget of $4.6 million, pro-
vides eligible saskatchewan producers 
assistance to implement practices that 
ensure the long-term health and sus-
tainability of their operations.
A recent announcement by federal agri-
culture minister Gerry Ritz and sas-
katchewan agriculture minister Lyle 
stewart will increase focus on impor-
tant areas such as precision farming 
and land management.

this includes riparian area grazing 
management and fencing, with funding 
available for 50 percent of eligible costs 
(fencing and labour to establish riparian 
area grazing paddocks) to a maximum 
rebate of $5,000.

Changes to wildlife regulations in 
Saskatchewan allow producers to 
protect their property from ravens 
without a permit. The issue was brought 
up at an SCA district meeting and 
lobbying by the SCA brought about 
changes that will help cattle producers 
protect their herds.  |  File photo
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Not YoUR GRANDfAtheR’S heRefoRDS

c o v e R  s t o R Y

6   |   connection  

during the late 1980s and well into the 1990s, there seemed to be a 
race to turn many purebred canadian cattle black. But south of moose 
Jaw, the andrews family ignored the move and seized the opportunity 
to begin rebuilding their horned hereford herd.  | BY BoNNIE WARNYCA
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Not YoUR GRANDfAtheR’S heRefoRDS

Murray always had a passion for the purebred industry.  
We work together well and openly share insights where we 
want to see our program grow. But, much of our success has 
been because of Murray’s talent.

BRIDGET ANDREWS 

 

“But age caught up to my grandparents and my 
parents began to focus more on their custom hay 
and straw business. the papered cattle grew less 
and less while   the commercial herd numbers grew.

“As a teenager, all i ever wanted to do was produce 
and show good horned Hereford cattle. After high 
school, i went to olds College for a year and that 
spring attended the Regina spring Heifer show as 

a member of the youth program. there i met my 
future wife, Bridget Piwarski. she grew up on a 
mixed farming operation near weyburn.”

At that same time, Bridget was attending the 
University of saskatchewan taking an animal sci-
ence major. she was determined to have a career 
in agriculture in crops or cattle. During university 
and two years after convocation, she was a re-
search technician at the Prairie swine Centre facil-
ity near saskatoon. 

the couple married in 1994 and moved into a mo-
bile home just east of the Andrews main farm. At 
that time, there were only about 20 registered 
horned Hereford cows as a base for their new pure-
bred program. continued	on	page	8 ›› 
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“M
y GRAnDPAREnts and my 
parents believed in these Here-
ford cattle and for years hauled 
their bulls to the many area bull 
sales. in those days, there were 

many buyers who just drove into the yard to se-
lect their bulls,” says Murray Andrews.
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they slowly built up their numbers by 
purchasing better herd sires and keeping 
replacements.

Like most young farm couples, one per-
son had to work off farm. Bridget got a job 
with western Canada Beef Packers in 
Moose Jaw managing the live cattle receiv-
ing end of the packing plant. wCBP even-
tually expanded the boning plant and add-
ed a hide room. she was moved over to 
manage the boning plant and got a bird’s 
eye view of how carcasses are cut to spec.

“Looking back, coming from the produc-
tion side of the industry was far removed 
from how the cattle yielded and what buy-
ers were looking for,” said Bridget An-
drews. “the quality control program was 
launched during that time when HACCP 
(Hazard Analysis Critical Control Point, a 
prevention approach to food safety) was 
introduced. the lessons i learned before 
XL eventually bought and closed the facil-
ity certainly helped to prepare me for rais-
ing cattle that more closely align with the 
retail side of the industry. 

Murray remembers the farm’s first ma-
jor herd choice, a bull purchased in 1993. 
“we found him in the stockyards at the 
Denver stock show. He was a carload bull. 
we didn’t even know he had Canadian ge-
netics in him way back until we received 
his transfer papers,” he said.

“First and foremost i select cattle by 
phenotype and then look at the pedigree 
and EPDs. they don’t have to be bang on, 
but we do pay attention to them. we’re 
finding that more of our commercial bull 
buyers include the numbers in their deci-
sion making.”

Andrews admitted the bull turned a lot 
of heads, but not always in a good way. 
Because the couple was relatively new to 
the purebred game, bringing an Ameri-
can bull to town was often frowned upon.

But the Denver bull brought thickness, 
stoutness and hair to the Andrews’ pro-
gram and early success to triple A Here-

fords. three years later, the bull was cham-
pion horned Hereford bull at the Canadian 
western Agribition.

“Murray always had a passion for the 
purebred industry,” Bridget said. we 
work together well and openly share in-
sights where we want to see our program 
grow. But much of our success has been 
because of Murray’s talent.”

the couple then took six head to the 
1998 Canadian national Hereford show 
held at Farm Fair in Edmonton. they 
walked away with five firsts and a second. 
A heifer calf — a progeny of the Denver 
bull — was reserve champion female. 

then again at Agribition, they won 
champion female with a bred heifer. they 
have had a champion and or reserve cham-
pion, or both, every year since. in 2003, 
they captured the Agribition RBC Beef su-
preme Champion Bull banner with triple 
A 87J Maximus 4M.

the purebred cow herd has grown to 110. 
the 120 horned Hereford commercial 
cows have been bred both Charolais and 
simmental over the years. they also 
maintain a group of commercial cows 
that are only bred Hereford for the re-
placement heifer market. this year, they 
will turn out only Hereford bulls with the 
commercial cows. 

“the open replacement market for 
these females is really strong. we sold 
straight-bred Hereford open commer-
cial heifers for $1,775 in our production 
sale last year and we can’t keep up with 
the demand,” said Bridget.

“we don’t sell many purebred females 
because we want to maintain cow fami-
lies. we may sell some purebred females 
every second year. Annually, we sell 30-
35 bulls every spring at Johnstone’s Auc-
tion Market in Moose Jaw. they are 
mostly two-year olds. we put our com-
mercial females up first and then sell the 
bulls. the females are a great example of 
how our genetics work in a commercial 
program.”

Murray said the genetics have im-
proved.

“to quote an American fellow, these are 
not your granddad’s Herefords anymore. 
the performance is better, and the ud-
ders have improved tremendously. we 
have maintained our reputation for milk, 
do-ability and docility,” he said.

to maintain the horned Hereford ge-
netics and still meet today’s animal wel-
fare demands all hH females are pasted 
while the bulls are left with their horns 
intact.

“our customers want these bulls left 
with their horns for a couple of reasons,” 
said Murray. “they want their neighbour 
to know that they are using horned Her-
eford cattle. And, if they run a couple of 
breeds of bulls in their herd, they often 
put a couple of older Hereford bulls in 
amongst a group of younger bulls. it’s 
common for a lot of breeding bulls to pack 
together and because of that they won’t 
service as many cows. the older Hereford 
bulls keep them separated allowing them 
to service more cows.” 

How do two “A” personalities work so 
well together?

“we don’t always agree on selections. 
But Murray likes to say that nine out of 10 
times he’s right,” laughs Bridget.

“we don’t hold back when we discuss a 

	‹‹	continued	from	page	7

To quote an American fellow, these are not your granddad’s Herefords anymore. 
The performance is better, and the udders have improved tremendously. We 
have maintained our reputation for milk, do-ability and docility.

MURRAY ANDREWS 

Luke Andrews shows his  9121 daughter 
at the Young Ranchman’s in Swift 
Current last year.  |  Bridget aNdrewS photo
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possible genetic selection. i’m often 
more cautious on the financial side. But 
Murray is able to see the bigger picture 
and the need to spend more on an animal 
in order to build for the future.

“while sometimes purebred producers 
are reluctant to purchase cattle from 
outside their comfort zone, we will buy 
from any program to get what we need. 
Five years, ago we purchased CL1 Domi-
no 9121w, a young bull from a Line one 
program out of Montana which got some 
in the industry talking. But our commer-
cial buyers have really bought into the 
bulls he has produced because of his 
strong maternal side. 9121w is still work-
ing in our program and this year we will 
use one of his sons.”

today, Bridget still works off farm. she 
has worked for saskatchewan Crop in-
surance, and for the past six years has 
worked four days a week for the Moose 
Jaw River watershed as an agrologist.

Last July, Bridget worked with video film 
maker Christian Moulding on a Moose Jaw 
Rivershed video. they worked so well to-
gether that they decided to start a business 
called Livestock Media Plus with a sister 
company called Ls Media. 

they have videoed the Moose Jaw busi-
ness awards, filmed and produced a video 
for the Canadian simmental Association 
and 12 videos for the Canadian Hereford 
Association on managing a beef opera-
tion and a purebred beef operation. these 
videos have been dubbed into Russian to 
educate overseas customers about how to 
manage Canadian genetics. the new 
company is also set up to do live sale 
broadcasts for all types of livestock and 
live streaming of events and conferences.  

“i’ve always wanted my own business 
and this just seemed a natural fit for me,” 
said Bridget. “For the past 10 years, i’ve 
done cattle sale catalogues and graphic 
design. i also produce the saskatchewan 
Horse Federation magazine four times a 
year and i’m currently working on a proj-
ect called Developing a Conservation and 
Development Area in Saskatchewan” for 
the Water Security Agency.”

she is excited about helping to promote 
Canadian genetics to other countries. “i 
think we’ve lived under the shadow of the 
U.s. way too long. it’s time we upped our 
promotion efforts.”

Murray’s parents, Russell and Faye, are 
still involved with the cattle and eight-
year old grandson Luke represents the 
fourth generation at triple A Herefords. 
there have been horned Hereford cattle 
on this farm for 47 years and the future 
looks good. 

Beef producers in Saskatchewan may qualify for 
funding provided through Growing Forward 2, 

a federal-provincial-territorial initiative 

On-Farm Food Safety 
Funding is available for 

50% of eligible
equipment costs
up to $750 per

producer.  

Eligible equipment 
includes:  

*squeeze with neck extender
*individual livestock weigh scale

*record keeping software

To be Eligible,
Cattle Producers Must Have:

$2,500 in Cattle Sales
Completed VBP Training
Room Left in $750 Cap

To learn more about VBP in Saskatchewan,
visit www.saskvbp.ca or contact Coy Schellenberg, Provincial Coordinator,

at 306-859-9110 or office@saskvbp.ca

CANADIAN BEEF...
A Food Safety Leader Because of the Families that Produce it
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W
HEn it CoMEs to 
bloat prevention for 
cattle on pasture, 
timing is everything.

Grazing alfalfa in 
the vegetative state produces gains com-
parable to those achieved in a feedlot, 
but many producers are fearful of going 
that route. 

“Bloat is still an impediment to the 
greater use of alfalfa and tame pasture as 
a method of increasing the productivity 
of the cow-calf sector. But the bigger risk 
is to the bottom line,”says tim McAllis-
ter, a researcher in ruminant nutrition 
and microbiology at Agriculture and 
Agri-Food Canada’s Lethbridge Re-
search Centre. 

 “when you look at the extra gain and 
profitability that you can get from alfalfa, 
and you offset that against the death loss 
you may incur with bloat, in most in-
stances you’ll still come out ahead.”

Although there are many factors at play 

in causing bloat, grazing cattle on alfalfa 
does not have to be a gamble.

According to McAllister, there are 
many ways to reduce or even eliminate 
bloat risk, and the greatest mistake a 
producer can make is simply “letting 
your guard down.” 

if you want the productivity alfalfa can 
provide, you have to put in more manage-
ment in terms of monitoring cattle, us-
ing rotational grazing, and keeping your 
risk at the minimum. you can never be-
come complacent.

McAllister recommends grazing alfal-
fa at the flowering stage rather than veg-
etative, as the flowering plant is digested 
more slowly and is less likely to contrib-
ute to rapid gas production. Allowing 
swathed alfalfa to wilt for 48 hours be-
fore grazing can also minimize bloat 
risk, but comes with a cost.

“the greatest nutrient value is in the 
forage while sitting out in the pasture,” 
McAllister says. “once you cut it, the 

plant continues to respire and the nutri-
ent value declines.”

weather can often play a part in bloat risk 
as well. in bad weather, cattle can spend 
long periods of time huddled together 
without eating. when the weather turns 
better, they are likely to eat too much and 
be at a much higher risk of bloat.

For that reason, it’s also not a good idea 
to let cattle out to graze when they are 
hungry. A common misconception is that 
frost “burns off” an alfalfa plant and re-
moves the risk of bloat.

“the risk of bloat actually goes up after 
the first frost, possibly because of the rup-
ture in the plant cell walls releasing more 
soluble protein,” says McAllister.

“the use of bloat-preventing inputs in-
troduced in the last decade can signifi-
cantly cut risk as well. the alfalfa variety 
AC Grazeland, developed to have a slower 
digestion speed, reduces bloat by about 
80 percent.”

non-ionic surfactants like Alfasure can 

cattle grazing uncut alfalfa can gain weight at rates comparable to the feedlot, but many 
producers avoid it due to the risk of bloat  |

a L Fa L Fa  M a n a g e M e n t

wiTh proper manaGemenT,  
alfalfa GrazinG is a moneYmaker

Grazing alfalfa can add 
pounds much like a feedlot 
diet, but care must be taken. 
Things like timing, variety 
grazed and surfactants like 
Alfasure can help reduce the 
risk of bloat.  |  Sca photo

BY RosIE TEMpLEToN
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reduce bloat risk to zero when properly 
administered to cattle grazing vegetative 
alfalfa.

“Alfasure is one of the only methods that 
can bring the bloat risk to zero and still 
maintain maximum animal perfor-
mance,” says McAllister.

“An alfalfa-sainfoin blend being devel-
oped at the Lethbridge Research Centre 
will offer the same 100 percent bloat re-
duction without the use of extra inputs.”

According to surya Acharya, a forage 
breeder at the centre, “sainfoin is palat-

able, high in protein, and is very effective 
at preventing bloat. in the past, producers 
have been discouraged from growing it 
because of the cost.”

the new sainfoin variety, dubbed Moun-
tainview, can be seeded at a rate of 15 
pounds per acre alongside alfalfa at five 
pounds per acre.

“not only can this variety survive when 
grown with alfalfa, it is able to grow back 
for multiple cuts,” says Acharya.

the variety in a mixed alfalfa stand re-
duces bloat by 95 to 98 percent, even in a 

high-risk scenario. it is estimated that 
Mountainview will be available for pur-
chase for the 2016 planting.

“in terms of the research going on 
around the world related to this issue, it’s 
probably some of the most advanced,” 
says McAllister. “it’s one that could be 
sustainable at minimum cost since you 
don’t need to administer an additive.”

This article appeared in the 2014 Forage & 
Grassland Guide and is reprinted with permis-
sion from Farm Business Communications.

The risk of bloat actually goes up after the first frost, possibly 
because of the rupture in the plant cell walls releasing more soluble 
protein

TIM McALLISTER

Western Producer Photo

Saskatchewan Beef Expo at Saskatoon Prairieland Park
The Saskatchewan Beef Expo held on April 5 and 6, 2014 is an exciting new event established to promote youth in 
agriculture. 
More than 100 participants from across the province participated in education and competition components specifi cally 
for youth involved in the beef industry.  Kirk Stierwalt, world renowned cattle fi tter, educator and judge, spent Saturday 
sharing his secrets to success with the participants and their families. Representatives from the nutrition and animal health 
industries were on hand to offer their expertise on topics such as herd health, feed and animal care and proper use of 

implants.  Show ring competitions on Sunday allowed the 
participants to demonstrate some of the skills they learned 
on Saturday and use the day as a warm up for their club or 
regional 4H show. 
Committee members and the Agriculture department at 
Prairieland Park were more than pleased with the number of 
registrants and are already planning for the event in 2015 
that will be held on March 28 & 29, 2015.  A huge thank 
you to all who made the event possible with their sponsorship.

Watch for these upcoming Agriculture 
Events at Prairieland Park!!

World Professional 
Chuckwagon Races 

on June 5 to 8 –
The only WPCA Tour 
stop in Saskatchewan; 
tickets available online 

and at the gate.

Prairieland Park
Junior Ag Showcase,

July 3 to 7 –
an event open to all 4H 

members in Light Horse, Beef, 
Dairy, Sheep and Art projects.  

Information and registration
forms online @

www.saskatoonex.com
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s c a  n o M i n at i o n  F o R M

If you are a registered cattle producer (i.e. have sold cattle and paid the levy within the last two 
years and have not received a refund), and would like to be instrumental in leading Saskatchewan’s 
cattle industry, fill in the nomination form below. It must be signed by three other registered 
producers from within the nominee’s district. (See SCA District Map on page 14)

Nominations for the Board of the Saskatchewan Cattlemen’s Association  
must be emailed, faxed or postmarked by July 31, 2014

Note: only registered cattle producers can hold office, vote, or nominate others. if the registered producer is a corporation or other legal entity the 
“designated representative Form” must be completed designating a representative of the of the company for voting and nomination purposes. please 
contact the Sca at 1.877.908.2333 or www.saskbeef.com for a copy of the “designated representative Form”. if you have not received confirmation of 
receipt of your nomination form by five business days after sending it, please call 1.887.908.2333

NOMiNATiON	FORM
In accordance with The Cattle Development Plan Regulations, I, the undersigned, hereby submit my name  

as a candidate for election to the Board of Directors of the Saskatchewan Cattlemen’s Association.

First Name

address

telephone

Fax

Signature

last Name

postal code

email

district Number (See Sca district map)

rm Name and Number

Name of registered producer (signature)

Name (please print)

address

telephone

email or Fax

Name of registered producer (signature)

Name (please print)

address

telephone

email or Fax

Name of registered producer (signature)

Name (please print)

address

telephone

email or Fax

I nominate the above registered cattle producer as a candidate for election as a Director of the Saskatchewan Cattlemen’s 
Association in district _____ and I am a registered cattle producer within the aforementioned district.

Please return this form along with a digital photo and nominee profile (max. 300 words) to be circulated to district producers:
Chief Returning Officer, Saskatchewan Cattlemen’s Association,

2168 Smith Street, Regina, SK   S4P 2P2
Fax: 306.522.3312  |  Phone: 306.522.3311  |  Email: mherback@sasktel.net
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s c a  L e t t e R

the Saskatchewan cattlemen’s association (Sca) is pleased to invite you to make a difference and provide direction to the future of your industry. attend 
a district meeting and voice your opinions on any issues that affect you and your industry. if there’s an election in your district, put your name in to run for 
the Sca Board of directors. this is an open call to all registered cattle producers for nominations to the Sca Board. Nominations for the elected Board of 
the Sca must be received by thursday, July 31, 2014.

There	will	be	five	elections	in	2014,	including	district	2,	3B,	5,	7,	9A
district 2 -  regina – Sandman great room – 1800 Victoria av. east – october 20, 2014 – 7 p.m. 
district 3B  - Swift current – a room – days inn – 905 North Service road east – october 23, 2014 – 7 p.m.
district 5 – Yorkton – legion Jubilee hall – 380 Broadway Street west – November 7, 2014 – 7 p.m.
district 7 – Brock – town hall – 2nd Street west – october 20, 2014 – 7 p.m.
district 9a – Shellbrook – Shellbrook Senior citizen’s hall – 101 railway east– october 21, 2014 – 7 p.m.

Note:  terms of the current directors in these districts expire at the Sca annual meeting (January 2015)

To all Saskatchewan cattle producers:
Re:		Saskatchewan	Cattlemen’s	Association	Annual	district	Meetings	and	Elections

who	is	eligible?
• every ‘registered producer’ (any Saskatchewan cattle producer who 

has paid levies within the last two fiscal years and has not received 
a refund) is entitled to one vote and is eligible to hold office as a 
director of the Sca. 

• cattle producers that conduct business as a corporation, association, 
society or other designation (for example, operate under a farm name) 
must appoint one designated representative to vote or hold office.  
You will need to complete the designation of representative Form 
which designates you as a representative of the company.  the form 
is available at www.saskbeef.com or by contacting the Sca office at 
1-877-908-2333.

who	is	a	‘registered	cattle	producer’?
• a cattle producer who is registered with the commission pursuant to 

section 22 and whose registration has not been suspended or 
cancelled;

• a cattle producer who has paid a levy pursuant to subsection 25.1(1) 
in the previous levy period for which the cattle producer has not 
received a refund pursuant to section 25.2;

• No registered cattle producer is entitled to be registered in more than 
one district. if a registered cattle producer has production or 
marketing facilities in more than one district, he/she is deemed to be 
registered in the district of their primary residence.

• if the registered producer is a corporation or other legal entity, a 
“designated representative Form” must be completed, designating 
a representative of the company for voting and nomination purposes. 
this form is available at www.saskbeef.com or from the Sca office 
at 1-877-908-2333.

• if you are a cattle producer that is not yet registered, you may fill in a 
“Self declaration form” at your district meeting, that confirms you 
are at least 18 years of age, confirms your status as a registered cattle 
producer and includes your full name, mailing address, rm number, 
telephone number and other relevant contact information.

How	is	the	SCA	Board	structured?
• the Sca is led by a Board of sixteen (16) directors including:
- eleven (11) elected district representatives;
- four (4) appointed representatives: two (2) each as nominated by the 

Saskatchewan Stock growers association (SSga) & Saskatchewan 
cattle Feeders association (ScFa);

- immediate past chairperson. 
• directors serve a two-year term and are eligible for re-election. 

How	to	Nominate?
• Fill in a Nomination Form available in Sca’s Saskatchewan 

cattlemen’s connection magazine, at www.saskbeef.com, or by 
contacting the Sca office at 1-877-908-2333.

• have three (3) other registered producers from within the nominee’s 
district sign the form.

• Fax or mail the Nomination Form to the returning officer as indicated 
on the Nomination Form. please include a Nominee profile (max. 300 
words) and if possible, a digital photo. these can be emailed to 
mherbackca@sasktel.net. the profile and photo will be included in 
the September magazine.

Note:  only ‘registered cattle producers’ may vote, nominate or hold office.

what	are	the	SCA	districts?
• there are eleven (11) districts across the province – see accompanying 

map.

More	information.
• to view the regulations and act in full, visit www.saskbeef.com and 

go to the ‘about the Sca’ section. click the link to ‘the cattle 
development plan regulations’, ‘the agri-Food act, 2004’, or the 
‘agri-Food council’ for more details.

• if you are unsure of your status as a registered cattle producer, please 
contact the Sca office to confirm your eligibility.

the director for district 9a has 
indicated he will not be running 
in the 2014 election. if you are in 
district 9a and are interested in 
representing your district, 
please ensure you complete and 
send in a nomination form.
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ENTRY DEADLINE IS JULY 31, 2014

Canadian Beef Producer Recognition Day

WIN TICKETS TO A RIDERS GAME!

Oct. 3, 2014, 8:00 pm  •  Calgary Stampeders at Saskatchewan Roughriders

Canada Beef Inc., the Canadian Football League^ and the Saskatchewan Cattlemen’s Association are working 
together to promote Canadian beef producers and Canadian football. One Saskatchewan beef-producing 
family will be recognized on the sidelines during the game and a 30 second video highlighting beef 
farmers and ranchers will play on the stadium video screen. Beef producers attending the game will be 
asked to stand and be recognized by the fans at the game.

Saskatchewan beef producers are encouraged to visit the SCA booth at the ‘Fun Zone’ before the game, to 
meet with Riders fans and tell them about how you raise cattle on your operations. The partnership also allows 
the beef industry to talk to consumers about nutrition and athletics, plus provides opportunities to talk about 
using beef as a great tailgate protein choice.

Contest rules:

Tell us why your family should be the one picked to represent Saskatchewan cattle producers at a CFL® game. 
Send your entry - no more than 300 words – to the SCA at info@saskbeef.com. One lucky family will be 
drawn at random to receive up to five tickets to the game. The family will also be recognized on the sidelines 
during the game.

s c a  D i s t R i c t  M e e t i n g  v e n U e s

diSTRiCT diRECTOR vENuE AddRESS dATE

1 ryan Beierbach carlyle legion hall 319 5th Street west, carlyle oct 21, 2014 – 7 p.m.

2 ken demyen* great room – Sandman hotel 1800 Victoria avenue e., regina oct 20, 2014  - 7 p.m.

3a laurie disney St. georges parish hall 325 6th avenue east, assiniboia oct 22, 2014 – 7 p.m.

3B larry grant* a room, days inn 905 North Service road east, Swift current oct 23, 2014 – 7 p.m.

4 rick toney piapot legion hall mcdonald St, piapot oct 24, 2014 – 7 p.m.

5 levi hull* legion Jubilee hall 380 Broadway Street west, Yorkton Nov 7, 2014 – 7 p.m.

6 garret hill Village hall 217 watrous Street, manitou Beach oct 24, 2014 – 7 p.m.

7 paula larson* Brock hall 2nd Street west, Brock oct 20, 2014 – 7 p.m.

8 michael Spratt tisdale recplex – hanover room 800 101st Street, tisdale oct 23, 2014 – 7 p.m.

9a ryan Sommerfeld* Shellbrook Senior citizen’s centre 101 railway east, Shellbrook oct 21, 2014 – 7 p.m.

9B dean moore turtleford community centre Birk St, turtleford oct 22, 2014 – 7 p.m.

* indicates an election year for this district

7

9a

5

2

3B

9B

1
3a

4

8

6
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BY BoNNIE WARNYCA

This is Part 2 of ‘Gary Jones: Man  
on a Mission’, featured in the April/May 
issue of  Saskatchewan Cattlemen’s 
Connection.

B
y tHE sUMMER of 1963, the 
PMU horse business was 
thriving. Mares were bred 
and sent to Quebec and on-
tario. At times there were up 

to 300 horses on grass on the Jones ranch. 
Coyotes were cutting heavily into the 

profitability of running sheep in the hills 
north of Crane Valley. Jones had always run 
a few cows but decided it was time to in-
crease the numbers to replace the sheep.

“when we moved to this ranch i 
brought along a few polled shorthorn fe-
males. But i didn’t think the shorthorns 
could tough it out in this country,” ex-
plains Jones. “i bought the first Hereford 
cows from Art slade of Moose Jaw. they 
were good to us.”

Jones’ father-in-law had begun cross-
ing Herefords with Charolais bulls to get 

buckskin calves. 
“i was impressed at the performance of 

those cross-bred calves. i bought some of 
the cross-bred females from him and be-
fore long travelled to the Montana bull 
test station at stanford to buy a Charolais 
bull. i even talked (my wife) Penny out of 
her family allowance cheque as part of 
the payment.”

Jones returned home with a Charolais 
bull and could hardly keep the buttons 
on his shirt from popping. But his enthu-
siasm was soon dashed when former 
ranch owner, sid wilson came to eye the 
new bull. He didn’t hold back, when he 
said, “He looks a bit too close to heaven 
to be much good on earth.” 

the cross-bred calves were great but 
Jones had trouble marketing them.

“these calves showed superior perfor-
mance but convincing buyers of it was an-
other matter. i had to keep them that first 
winter as there weren’t any custom feedlots 
in this part of the prairies. My banker was 
pawing the ground,” remembers Jones.

“Finally Harry Hargrave, head of the 
PFRA and a promoter of the Charolais 

F e at U R e

GARy	JONES:	
THE	BEEF	SidE

Gary Jones will be inducted 
into the Saskatchewan 
Agriculture Hall of Fame 
in August. Rodeo fans will 
remember Gary was a Swift 
Current rodeo announcer for 
30 years. |  photo BY deVaN c. taSa

Jones and his sons Chuck, Tim and Jared swath graze, bale graze and run several thousand cows between two ranches. They 
market about 600 composite bulls annually and sell some breeding females. Calves that don’t make the cut are sent to custom 
feedlots. |  photo BY deVaN c. taSa
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breed, bought that first set of yearlings 
and put them on test at the Lethbridge 
experimental farm.”

Five years later, Jones’ herd was becom-
ing more and more Charolais as he kept 
many of his replacements and bred them 
up to where he was selling 3/4 and 7/8 
blood bulls. He imported a Charolais 
heifer from France and used a lot of 
French-influenced bull semen. 

But then something happened one 
April morning in 1978 that would change 
the colour of the cattle once again. Jones 
was out riding the hills checking for new 
born calves when he came across a big, 
white calf. the calf lifted his head as if to 
announce his coming into the world and 
he looked healthy enough. But two hours 
later, when he rode by, the calf was dead.

“i decided these cattle weren’t right for 
our management. this is tough country 
and i needed cattle with a stronger will 
to live,” says Jones.

“i began buying some purebred Black 
Angus heifers. they were cheap at the 
time but they weren’t readily accepted by 
one of my ontario customers. i used to 
send him a few Hereford feather-neck 
calves, which we loaded on to freight cars 
in Moose Jaw. But that fall, i was a bit 
short on weight. so i borrowed the stock 
yard phone and called the buyer and 
asked him if i could finish the load with 
a few good, stretchy black calves.”

the answer came loud and clear. He 
said, “i wouldn’t give five dollars for a 
black calf that had a ten dollar bill sta-
pled to his ear.” 

Even though the popular breeds were 
Herefords and Char-cross calves in those 
days, Jones again bucked the status quo 
and began adding more blacks to the herd.

“i was always kind of hungry. if you 
don’t inherit things, you have to keep 
hustling,” laughs Jones. 

the artificial insemination business 
was coming on stream, making it easier 
to change genetics much quicker. selling 
black bulls into the U.s. proved to be an 

easy sell but prairie producers weren’t as 
sold on the black cattle.  

“i was running straight Angus cows and 
putting good Angus bulls on them. there 
was less performance than with the Char-
olais cattle, but the Angus was a good fit 
for this country,” remembers Jones.

“By the mid-1970s there was an ava-
lanche of new breeds coming to Canada. 
it was a speculative market.”

Jones tried a number of the new breeds 
on his cattle. He had a neighbour who 
was an Ai technician so it was easy to ex-
periment with the crosses. the Maine-
Anjou crosses worked well and the cattle 
stayed black. Jones tried Limousin, sim-
mental, Chianina and saler – but the on-
tario buyers didn’t like the colour or dis-
position of the cattle. 

“i realized that the darker-hided cattle 
absorb more sunshine in the winter and 
once they fill up they just get up along-
side a coulee bank and sun themselves. 
But the Charolais cattle never seemed to 
quit eating,” observed Jones. 

“since winter is the most expensive 
time to run cows, black cows were easier 
keepers.”

“i wish they would have invented a vac-
cine against feeding cattle many years 
ago,” says Jones, tongue-in-cheek. “But 
then i would have missed this year and the 
good prices and i would have felt bad.”

the Jones family runs a three-breed 
composite including Angus, Maine-An-
jou and south Devon. 

“that’s a big outcross genetically for the 
average Canadian herd of cattle,” contin-
ues Jones.

“i’ve played with the south Devon genet-
ics for quite a while. i first saw them used 
as surrogate mothers and nurse cows in 
England to raise many of the exotic em-
bryo transfer calves destined for Canada. 

“the south Devon are a gentle breed 
and their milk has a higher percentage of 
dry matter or milk solids. they grade like 
Angus and yield more like the Continen-
tal breeds.”

“there’s nothing free in the cattle busi-
ness. But the closest thing to free is the 
hybrid vigor you get when you cross the 
right cattle. the U.s. meat Animal Re-
search Centre in Clay City, nebraska, 
says 75 percent of hybrid vigor can be re-
tained in a composite.”

the family performance tests their 
bulls, putting close to 1,000 bull calves 
on test each fall at thorlakson Feedyard 
bull test centre in Airdrie, Alberta. 

the family doesn’t use any bulls in their 
own bull battery that aren’t born in the 
first 20 days of calving. Jones believes one 
of the best ways to determine the worth 
of a cow is to identify the ones that are 
more eager to get in calf. 

“our cows must survive under the 
Jones ranch nutrition and tough it 
through the winter and sometimes 
summer. they must get themselves in 
calf and produce a calf that gains 3.25 to 
3.75 pounds a day on a post-weaning 
test,” he says.

“we can change some things in the end 
product with feed management — but 
we can’t change the fact that the mother 
cow still has to thrive on the prairies.”

“i read an American report the other day 
that said the producer who raises and fat-
tens a steer receives 58 percent of the re-
tail value. it’s hard for me to accept that it 
takes two years to raise a steer and the rest 
of the value chain receives such a large 
portion of the value in the last 30 days.”

the Jones Ranch has done a lot of work 
on feed conversion. 

“we have spent 20 years trying to get 
below five pounds feed to one pound 
live gain on the total bull calf crop. 
there are no silver bullets. we hope to 
keep improving our genetics bit by bit,” 
says this rancher who speaks from ex-
perience. 

“Any genetic change takes three or 
four years before you see if you’ve ac-
complished anything or not. you can 
only do that so many times in a life time. 
After that, you’re in boot hill.”

I was always kind of hungry. If you don’t 
inherit things, you have to keep hustling.

GARY JONES
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Fairview	pasture

cALVin DAy ranches west of Kyle 
and is one of 26 patrons who pas-
tured his cattle on the PFRA-run 

Fairview-Rosetown community pasture 
for years. 

He says 19 of the 26 patrons formed the 
Fairview Pasture Patron Group and 
leased the land from the provincial gov-
ernment. Most of it was ‘reversionary 
land’ that the province had transferred 
to the federal government in the 1940s 
with the agreement that if the federal 
government ever ceased to operate com-
munity pastures, the land would revert 
to the province.

Day says 16 quarters of the Fairview 

pasture are ‘non-reversionary’ land that 
still belongs to the federal government. 
An agreement on that land has yet to be 
hammered out.

there was much discussion among 
the patrons on how best to handle the 
new situation. 

“we couldn’t make any sense of buying 
the pasture land, so we decided we would 
lease it from the province and run it close 
to the way it’s been run in past. we hired 
a manager and bought the bulls from the 
government, as well as some replace-
ment bulls,” says Day.

“the biggest thing getting going was 
buying the bulls. in the end, patrons 
agreed to pay $100 up front for every cow 

they put in the pasture. that became our 
start-up money.”

A percentage of the money was set 
aside for pasture fees and improvements 
like fence repairs, corral maintenance, 
and wages for the pasture manager. 

“seven hundred and fifty cows were 
turned out the first week of May, the 
same number of animals we’ve run in the 
past. they’ll come out the middle of oc-
tober,” he says.

Day has 75 cows on the pasture, which 
runs two fields - one for Red Angus and 
the other for Black Angus. 

“it took a lot of meetings to get the plan 
in place and decide which direction we 
wanted to go. when you have 19 to 25 

P F R a  t R a n s i t i o n

pfRA CoMMuNITY pAsTuRE TRANsITIoN 
10 Saskatchewan pFra community pastures are being divested this year, including the 
18,000-acre Fairview-rosetown pasture north of greenham.  |  BY dARLENE poLAChIC 

Tyler Cornet, manager for Fairview Pasture and six-year-old Ben count the cows before they head out to pasture.  |  paula larSoN photoS
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people involved, there are lots of differ-
ent ideas and agendas,” says Day.

“once we decided as a group we wanted 
to run the pasture as a community pas-
ture rather than a private ranch, we were 
able to move forward. the patrons have 
all gone into it with an open mind. we 
shared our plans as we went along and 
worked out the bylaws. we’re prepared to 
tweak the system and change the bylaws 
as that becomes necessary.” 

Newcombe	pasture

BEVin sMitH is the president/
chair of the newcombe Cattle 
Corp. that was formed to gov-

ern the newcombe-Rosetown com-
munity pasture near Glidden, south 
of Kindersley.

the pasture encompasses 44,215 acres 
and is currently being grazed by 1,600 to 
1,700 head of cattle.  

“Because we had some older crested 

wheat grass that needed grazing down, 
the cows went out near the beginning of 
May this year. they’ll come off in mid-
october,” says smith.

with 86 of his own cattle on the pas-
ture, smith is one of 26 patrons who run 
Red Angus and Black Angus cattle. the 
pasture is divided into six separate fields. 
He says organizing the newcombe Cat-
tle Corp. involved many meetings and 
plenty of preliminary ground work. 

“two of the major decisions had to do 
with bulls and a pasture manager. we 
had to decide if we were going to buy the 
bulls as a Corp. or own them individu-
ally. we ended up buying them by a lot-
tery system. Bulls were priced according 
to their age and numbered. when your 
name was pulled from a hat, you got to 
choose a bull by its number,” says smith.

“Another part of the discussion was 
what to do with the bulls over winter. 
some patrons wanted to leave them in 

the pasture, others wanted to take them 
home. this gave rise to the second major 
decision, whether or not to have a pas-
ture rider/manager. we wanted to hire 
the man who had worked for the PFRA, 
but that was too costly, so we negotiated 
a contract arrangement with the idea 
that patrons would be willing to lend a 
hand if needed.”

since the pasture manager was hired 
year-round, it was decided that the bulls 
would stay in the pasture. 

smith says most of the pasture the 
newcombe Cattle Corp. has leased is 
provincial government land that was 
given to the PFRA to operate, but under 
the divestment, reverted to provincial 
jurisdiction. 

“our community pasture also has 48 
quarters of non-reversionary land,  
but we’re confident the province will 

It took a lot of meetings to get the plan in place 
and decide which direction we wanted to go.
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work out an arrangement with the fed-
eral government that will have the pa-
trons’ best interests at heart,” he says.

the lease money comes from the pa-
trons, who are all shareholders in the 
corporation. 

“Patrons pay an initial share cost of $25 
per cow, and then a spring deposit of $50 
per cow for individual allotments (which 
can go as high as 100 head per patron), 
plus a pre-calculated pasture bill. in no-
vember or December, we calculate ev-
erything out and levy lease fees and tax-
es,” he says.

Allotments can go as high as 100 head 
per patron. newcombe Cattle Corp. pa-
trons are divided into pasture groups of 
two to six, similar to the PFRA model. 
Pasture groups look after their own bulls 
and breeding, plus the physical running 
of fields. if the pasture rider/manager 
needs help, he calls the chairman of the 
particular pasture group. 

Lone	Tree	pasture

cLint CHRistiAnson raises 
cattle on the Lone tree-swift 
Current Community pasture 

south of swift Current near the U.s. bor-
der. the 52 section pasture, with 33,672 
acres, currently grazes 1,130 head.

“in this part of the province, we have to 
manage our grazing carefully. typically, 
we don’t get a lot of rainfall down here,” 
says Christianson.

“that, plus the fact that a lot of people 
in the area are strictly cattle ranchers as 
opposed to running mixed farms, means 
there is a several year waiting list to get a 
spot on this pasture.”

Like most other community pastures, 
the cattle go out around May 10 and come 
off around the end of october.

there were 28 patrons on the commu-
nity pasture under the PFRA, with 15 
choosing to form Lone tree Grazing Ltd. 
Christianson says the lower number may 
reflect the cost to get into the program.

“Putting your own money in is defi-
nitely a gamble. All but five quarters 
— those being federally-owned non-
reversionary land — are leased from 
the provincial government, which is 
one reason why the patrons involved 
were reluctant to go into this kind of 
deal,” says Christianson

“A lot of ranchers down here operate 

on lease land. i look at this as leasing 
land to ranch.”

the 15 patrons who bought into Lone 
tree Grazing Ltd. did so at $150 per cow. 
they pay another $150 per cow for the 
bull program, plus a dollar a day per cow 
to graze. 

wages for a full-time manager come 
out of the grazing fees. 

the cattle are split into herds on differ-
ent fields, often with patrons from the 
same family grouped together.

“Everyone was offered an equal share. 
Patrons could come in with as few as 30 
head. seven of us have 92 head,” he says.

the rotational grazing policy copies 
the PFRA model. 

Christianson says there’s a lot of man-
agement required in the area — grass 
management, moving cattle, water 
maintenance, pipe lines, water holes, 
fencing and so forth.

“the financial part was the challenge. 
there’s a high cost to get started. i think 
we’re all happy with the arrangement,” 
he says.

“it’s a big undertaking and a big risk go-
ing into business with 14 other patrons. 
But the bunch we’ve sifted down to will 
work well together.”

Keith Wade writes cheques for deposit on grazing fees at the Fairview pasture. This 
community pasture is one of the first five to transition from PFRA to a patron group.  |   
paula larSoN photo

›› continued	from	page	19
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iF yoU FEEL that consumers — espe-
cially young ones — don’t know enough 
about farming, what do you do?

if you’re the Pogson family of Manitoba, 
you invite them over.

David and Val Pogson farm with Da-
vid’s brother Barry on 2,000 acres of land 
near Mather, Man. the Pogsons are 
fourth generation farmers, working land 
the family has owned since 1903. they 
grow grain, run a 200 head cow-calf op-
eration, keep some pigs, and raise several 
hundred chickens for market and for egg 
production.

Until 2007, they were operating largely 
according to conventional farming prac-
tices. in 2007, David and Val took a holis-
tic management course.

“we were frustrated by today’s attitude 
of purchasing all inputs from large com-
panies and making the land unsustain-
able. the framework of holistic manage-
ment reinforced our belief that we had to 
make changes for our farm to survive in-
to the future. it made us sit down and 
think about how we live as a family, im-
proving the land, and raising more cattle 
on existing acreage,” says David.

one important choice the Pogsons 
made was to include their daughter Ash-
ley in the learning process through ex-
planations during pasture tours and cat-
tle movement on the farm.

“she loves to travel with us to the pas-
ture and share her observations on dung 
beetles, leftover grass for fertilizer, and 
wildflower colours,” says David. 

Val and David also realized that the di-
vide between the farm producing the 
product and the people consuming it had 
become very wide.

“Children, especially, have no idea 
where their food comes from. we decid-
ed to liaise with the education system to 
do something about that. Ashley’s kin-
dergarten teacher suggested a hands-on 

field day on our farm for her class,” says 
Val.

the Pogsons used the Kids on the Land 
program, a program designed by Holistic 
Management international to structure 
the day. the tour began with a descrip-
tion of the Pogson farm, its history and 
why they made changes to their opera-
tion. the children were shown a mix of 
vegetable seeds and encouraged to sort 
and identity which seeds are grown in a 
garden. 

David introduced them to the farm 
chickens, both market birds and layers. 
the kids fed the chickens, learned about 
the water system in each cage and heard 
how the chickens are moved onto fresh 
grass twice a day. Val, a licensed arborist 
and horticulture specialist, helped the 
students plant a tree and discussed the ba-
sic growth necessities: soil, water and sun. 

Petting and feeding a rabbit paled in 
comparison to meeting the farm horse. 
David explained its use and care and 
pointed out the components of the bridle 
and saddle. 

in the pasture, the children observed 
calves and their mothers, heard about 
how the cow needs grass to eat and how 
the grass needs the cow to harvest it.

“we talked about how the manure, 
urine and trampled grass feed the bugs in 
the soil. How cows, grass, soil, bugs and 
water need each other to function as a 
whole. i showed them a dung beetle 
working to carry a cow pie into the soil. 
the result of that whole process is more 
grass growth,” says David.

in a recently-grazed pasture, the class 
was divided up into small groups and 
each group given a hula hoop. David in-
structed the groups to throw the hoop 
and record what the children saw inside 
the hoop’s circle, such as dirt, grass, bugs, 
flowers and manure. then the groups 
moved to ungrazed pasture and repeated 
the process. 

the discussions that followed on the 
differences between plants, soil, roots, 
soil cover and no cover, soil temperature 
and moisture in the two areas were very 
interesting, he says, and an excellent 

HANdS-ON	LEARNiNG
holistic farm welcomes student farm tours  |  

F e at U R e

Schoolchildren learn what chickens eat and help move the cages.  |  photo BY Val pogSoN

BY dARLENE poLAChIC 
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hands-on learning experience.  
A more recent tour of the farm featured 

six learning stations manned by parent 
volunteers. the students learned about 
chickens, fed them, watched them lay 
eggs, and moved their cages for grazing. 

they heard about the Berkshire pigs 
which David calls his rototillers because 
they root around in pastures where the 
cows were wintered, loosening the soil 
and readying it for replanting. the chil-
dren dug and studied earthworms, and 
planted a tomato in a pot to take home.

on the pasture walk and the hula hoop 
exercise, as the Pogsons pointed out the 
wildflowers, they spotted a set of fawns 
along the path to their beaver dam.

“it was a perfect opportunity to discuss 
the importance of wildlife and plant di-
versity on the land,” said Val.

tours of the Pogson farm are no longer 
just aimed at youngsters. the program 
now welcomes high school, university 

and permaculture students and studies 
have become more specific in focus. A re-
cent classroom presentation explored 
how healthy soil means healthy food.

the Pogsons believe sharing the pro-
cess of holistic management in food pro-
duction in partnership with the educa-
tion system is crucial. 

“in order for agriculture to be sus-
tainable, we need to continue to edu-
cate the future food producers and 
consumer. that starts with the chil-
dren,” says David. 

Holistic management is particularly 
important to the Pogson cattle opera-
tion, which strictly practices planned 
grazing.

“we understand the importance of the 
mineral cycle, water cycle, energy flow 
and biological function of soil. we’re able 
to walk the land and recognize any signs 
and symptoms of a poor ecosystem. 
Planned grazing has allowed us to in-

crease our cattle numbers by over 30 per-
cent in recent years without increasing 
our land base,” says David. 

“we’re paring down our grain produc-
tion. this year we’ll plant about 550 acres 
in flax, wheat, oats and barley. some of the 
oats and barley will be used for livestock 
feed. Any extra we’ll sell as a cash crop.”

they also grow green feed — a poly-
crop of mixed grains. this year, David 
plans to put a dozen varieties of seed in 
the mix, including hairy vetch, a non-
bloating legume that puts nitrogen into 
the soil; purple-topped turnips and till-
age radish to break the soil’s hard pan and 
improve soil microbiology. other variet-
ies in the mix include triticale, sorghum 
sudan grass, peas and double-cut red 
clover. He’s also hoping to add sugar beet 
seed to the blend. 

the green feed is a two-crop opportu-
nity. it’s first cut high and baled, then the 
cattle graze the regrowth. 

non-GMo corn and hairy vetch are al-
so sown together for cattle grazing in 
winter and early spring.

“we have six large paddocks. one, we 
let grow to full maturity for september 
grazing. we graze it severely to give the 
soil a deep massage. i call it my reseeding 
project. the plants mature and drop 
their seed which gets trampled back into 
the soil to grow the following year,” says 
David.

the cows are moved every five to seven 
days. 

Paddocks of roughly 20 acres each are 
created by portable fencing. the goal is 
to eventually go to daily pasture moves. 
the Pogsons use a 365-day recovery pe-
riod in the cow herd paddocks. the creek 
that runs through all the pastures is a 
boon to the Pogson operation, but it’s 
carefully monitored. they constantly 
move the watering site so as not to dam-
age the creek bed. not using the whole 
creek all the time has been a successful 
strategy. there is no erosion in the mile 
and a half of creek bed.

David and daughter Ashley check the cows.  |  photo BY Val pogSoN

Children, especially, have no idea where their food 
comes from. We decided to liaise with the education 
system to do something about that.

VAL POGSON
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Don’t LEt tHE quiet 
and reserved exterior 
fool you. Lance Leach-

man is competitive both in 
the show ring and in the class-
room.    

At the age of 24, Leachman 
had already completed a 
Bachelor of Animal science 
degree in Agriculture from 
the Dodge City Community 
College in Kansas, a Bache-
lor’s Degree in Animal scienc-
es and industry and a Master’s 
of science degree in Animal 
Breeding and Genetics from 
Virginia tech. But in 2010,  be-
fore the ink on the degrees 
was barely dry, he headed 
back home to Big Gully Farms 
at Maidstone, sask., to pour 
what he had learned into 120 
breeding-age horned and 
polled Hereford cows.

“what better place to apply 
my knowledge than on our 
purebred Hereford cattle oper-
ation. Every day there are selec-
tions and breeding decisions to 
be made,” says Leachman. 

“with new technology and 
the gathering of such infinite 
data, the trait selection world 
is complicated and a whole lot 
more interesting. 

“i am distilling the informa-
tion down to develop a herd 
that is practical. i want modera-
tion of frame and cows in that 
1,500 pound range. i’m working 
to improve udder quality, in-
crease muscle and perfor-
mance but still keep the cattle 
at a manageable size.” he said.

“there is a lot of research be-
ing done on efficient feed in-
take, but i won’t select for that 
on its own. scoring high in 
that area won’t necessarily 
translate into an animal that 
will grow well or spend fewer 
days in the feedlot.”

Leachman says that he’s 
building a herd of cows that 
are low maintenance. they 
may not excel in any one trait, 
but have a good balance of all 
the traits that make up a good 
female.

Leachman was chosen to 
participate in the 2013 Cattle-
men’s young Leaders Pro-
gram and paired with Alberta 
rancher, David Bolduc. David 
and his brother Dyce run 600 
purebred Angus cows under 
the name of Cudlobe Angus 
near stavely, Alta.  

“i wanted someone with a 
good scientific knowledge of 

breeding cattle and genetics 
and someone who understood 
performance programs and 
data,” explains Leachman. 

“David Bolduc is very well 
versed in those areas and runs 
a large purebred operation.”

the two men first met at the 
Beef improvement Federa-
tion meetings in oklahoma 
City. Bolduc is the only Cana-
dian director of the BiF and is 
president of the Canadian 
Beef Breeds Council. He is a 
past president of the Canadi-
an Angus Association.

the next face-to-face meet-
ing happened at the simmen-
tal innovations Conference in 
Calgary where they both sat 
on a panel discussing genom-
ics and genetics.

“we are able to converse well 
in so many areas of reproduc-
tion. Here at home we Ai 
about 75 percent of the herd in 
the first cycle. Genetically we 
can make specialized mat-
ings using Ai and speed up 
our breeding program,” says 
Leachman.

Bolduc is impressed with 
Leachman.

“when i first found out i was 
to mentor Lance, i went on the 

STudENT	OF	GENETiCS	
TAKES	ExPERTiSE	HOME

c at t L e M e n ’ s  Yo U n g  L e a D e R s

I wanted someone with a good scientific knowledge of breeding 
cattle and genetics and someone who understood performance 
programs and data.

LANCE LEACHMAN

After seven years of post-
secondary education 

focusing on animal breeding 
and genetics in the U.S., 

28-year-old Lance Leachman 
is applying his expertise to 

the family’s 120 horned and 
polled Hereford cows near 
Maidstone, Sask.  |  photo BY 

graNt rolStoN photographY

cattlemen’s Young leaders mentorship program builds new friendships  |  BY BoNNIE WARNYCA
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CyL website and looked at his 
biography. i thought he could 
mentor me,” suggests Bolduc.

“we hit it off right off the bat 
and committed to tuesday 
evening phone calls for the du-
ration of the eight-month 
mentorship. while Lance out-
lined his goals for the mentor-
ship, we often went off road.

“we discussed so many dif-
ferent industry issues, from 
breed associations to the dif-
ferences in breeds of cattle to 
how we saw our roles within 
the beef industry. we talked 
about purebred and commer-
cial cattle, about beef con-
sumption and consumer de-
mands. we discussed ways to 
develop a stronger link be-
tween the purebred industry 
and the commercial industry 
and the consumer.”

Leachman looked to Cud-

lobe Farms for new ideas in 
marketing and how to edu-
cate his customers about the 
value of EPDs and genomic 
evaluation. 

“we do a 50K panel on every 
bull we sell,” says Bolduc. “we 
regularly have a bull sale aver-
age of $4,500 to $5,000 and i 
believe our customers recog-
nize that there is genetic value 
in bulls that maybe aren’t so 
pretty. it’s not just the best 
looking bulls that have per-
formance, good carcass 
grades, high marbling and big 
rib eyes under the hide.”

the Bolducs hold a field day 
for their bull customers every 
holiday weekend in August. 
they offer a mini tour of cows 
and bull calves and invite var-
ious members of the agricul-
tural industry to present. Last 
year, Zoetis gave a presenta-

tion explaining the value of a 
50K panel and how to inter-
pret the data.

“i think they’ve done a nice 
job of using all the new breed-
ing tools but distilling the in-
formation down for their cus-
tomers,” says Leachman.

“David told me that if your 
customers trust you to gather 
all the information and then 
apply it and explain to them in 
ways that make sense, they 
will see the value in it.

“we don’t have an annual 
bull sale but retain the top 25 
percent of the bull calves to 
sell privately as yearlings and 
two-year-olds. when a cus-
tomer comes to the farm i give 
them a sheet of the perfor-
mance data on each bull and a 
summary of herd sires. then i 
let the cattle  speak for them-
selves.”

Big Gully Farm’s WCC/CC 1009 GREAT DIvIDE 102 was Agribition Horned Grand Champion bull in 2013.  |  photo BY graNt 

rolStoN photographY

I feel I have a very 
knowledgeable and 
enthusiastic friend 
for life in Lance.

DAVID BOLDUC
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c a L v i n g

cALVinG sEAson on 
Canadian farms tradi-
tionally begins while 

the snow is still flying, some-
time between January and 
March. the “as early in the 
year in as possible” calving pe-
riod provides a heavier calf to 
market in october, netting 
the producer a better return. 

However, with market con-
ditions changing, and cost of 
production rising, many pro-
ducers are considering later 
calving as a way to save money. 

A few years ago, research 
from the United states showed 
that calving in mid-June to Ju-
ly saved producers money be-
cause pasture quality — the 
lowest cost feed source — 
could meet a cow’s highest nu-
tritional requirements. the 
warmer weather also meant 
less monitoring and lower la-
bour costs.

But changing calving dates 
alters the entire production 
chain. Does it pay to do that?

the western Beef Develop-
ment Centre (wBDC) at Lani-
gan, sask., along with Agricul-
ture and Agri-Food Canada 
(AAFC) at swift Current and 
Brandon, embarked on a study 
to compare calving in March 
(early) to calving in June (late). 

the objectives were to evalu-
ate the effects of early and late 
calving systems on cow per-
formance and calf birth 
weight, weaning weight and 
growth. Researchers also as-
sessed the economics of both 
in a western Canadian envi-
ronment.

the three-year trial man-
aged herds at three sites – in 
Brandon, Lanigan and swift 
Current, says Paul Jefferson, 
vice-president of wBDC. 
Across the three sites, 300 

cows per year were allocated 
to either the early or late calv-
ing system — 150 per system. 
All calves were weaned at ap-
proximately 205 days of age in 
each calving system – early-
born calves in the middle of 
october, and June calves in 
early January.

Feeding	systems
Four feeding systems were 
used to manage the herd 
throughout the calendar year 
to ensure that adequate quan-
tity and quality of feed was 
available to match the cows’ 
nutrient requirements, de-
pending on body condition 
and pregnancy status.

During fall and winter, 
cows were managed on swath 

grazing and bale grazing sys-
tems. During periods of ex-
treme cold, they were sup-
plemented with rolled barley 
for extra energy.

Cows managed in the late 
calving system spent 45 per-
cent more days on extended 
grazing systems and 60 per-
cent fewer days managed in 
drylot pens, compared to 
those cows managed in the 
early calving period.

Bart Lardner from wBDC 
concluded there was no differ-
ence between the two systems 
for pregnancy rate, calving 
rate or proportion of calves 
born alive. Cows in the late 
calving system gained more 
body weight from breeding to 
weaning than cows in the ear-

ly calving system.
Although calves born in the 

late calving system had great-
er birth weight than calves 
born in the early system, 
weaning rate and calf wean-
ing weights were greater in 
the early calving system. 
there was a difference in total 
pounds weaned per cow, but 
the differences were minimal 
when considered on a per-
calf basis. 

Feed quality was tested and 
rations developed to ensure 
the nutritional requirements 
of the cows were met in both 
calving systems, and resulted 
in no difference in cow repro-
ductive performances. Feed 
testing and ration balancing is 
important for all beef produc-

EARLY vs LATE CALVING
the experts weigh in  |  BY kERI dALMAN
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ers so as not to over- or under-
supply recommended nutri-
ent requirements for beef cat-
tle during the calendar year, 
Lardner points out.

Cows in the late calving sys-
tem were managed in extend-
ed grazing systems for a lon-
ger period than those in the 
early calving system without 
compromising performance, 
as the late-calving cows are 
not as far along in their preg-
nancies. this would suggest a 
savings in feed cost per cow 
per day.

Feeder	steers
the study also looked at how 
time of calving and feeding 
strategies affect the perfor-
mance of feeder steers. 

the traditional system of 
early calving, notes Lardner, 
means that a cow’s highest nu-
tritional demands occur at a 
time when high-quality for-
age (i.e. pasture) is not avail-
able. Because of this, the tradi-
tional calving time corre-
sponds with increased feed 
costs and increased labour re-
quirements. Calving dates in 
late spring or summer result 
in forage resources more 
closely matching cow require-
ments, and more favourable 
conditions for newborn calves.  

However, the impact of the 
later calving season on feeder 
calf productivity and sustain-
ability for different finishing 
strategies remained a ques-
tion mark that the wBDC and 
AAFC wanted to address. 

trials conducted between 
2007 and 2009 evaluated the 
performance and carcass 
characteristics of steer calves 
under two different finishing 
systems – rapid and slow.

steers were placed on a diet 
of good quality grass/alfalfa 
hay for approximately one 
month before being allocated 
to a finishing program. Rapid 
finishing calves were fed a 
backgrounding diet (2.2 lb/

hd/d target gain) in the feedlot 
for approximately 14 weeks, 
and transitioned to a high-
barley grain diet for finishing.

slow finished steers were fed 
a backgrounding diet (1.5 lb/
hd/d target gain) in the feedlot 
until pasture turnout in June. 
these animals grazed a grass/
alfalfa pasture for two months, 
then swath-grazed barley un-
derseeded to winter triticale 
for two months. 

the pasture was supple-
mented with a small amount 
of dry hay early in the grazing 
season to slow the passage 
rate of lush early season 
growth. After grazing, slow-
finish steers were transi-
tioned to a high-barley grain 
finishing diet. 

the research suggested 
calving season had an effect 
on weaning weight, with 
March-born steers heavier 
than June-born steers at 205 
days of age. March-born steers 
were also consistently heavier 
through the backgrounding 
period than June-born steers 
in both feeding systems.

Body weight at slaughter was 
heavier for slow-finishing 
steers due to the increased 
time on feed when compared 
to rapid-finish calves, but not 
significantly so. 

the study demonstrated the 
varied effects of calving sea-
son on steer post-weaning 
performance, and the interac-
tion with finishing systems, 
notes Lardner. 

Generally, the different fin-
ishing system had a greater 
impact on performance of 
March-born steers, due to the 
duration of the background-
ing period. Longer back-
grounding periods reduced 
overall gains and efficiencies, 
but increased final weights.

March-born calves ap-
peared to be more suited to 
the rapid finishing system in 
this trial, while June-born 
calves showed greater flexi-

bility in adapting to the two 
finishing systems, largely due 
to the decreased time re-
quired to background June vs 
March-born calves.

Beef production strategies 
combining June-born calves 
along with a rapid-gain feed-
ing system may not be attrac-
tive to producers because of 
longer time on feed and less 
premium quality grades.

what this means is that 
cow-calf producers will need 
to give consideration to the 
interaction of post-weaning 
management systems when 
selecting calving seasons, 
and choosing target markets 
following weaning of their 
calves. 

Economics
Kathy Larson, wBDC’s beef 
economist, looked at the im-

pact a shift in calving date can 
have on finishing and mar-
keting options for cow-calf 
producers and cattle feeders. 
the study demonstrated the 
varied effects of calving sea-
son on post-weaning perfor-
mance and market timing.

the longer backgrounding 
period for the slow-finished 
steers did reduce daily gains, 
which was intentional with 
the diet for slow finishing, 
but the finished weights 
were higher.

when costs and market val-
ues were considered, the slow-
finished steers had better 
overall margins due to the 
lower cost of gain on grass off-
setting the number of higher-
cost finishing days required. 

the slow-finished steers also 

continued	on	page	29 ›› 
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sCA hosTs BEEf-oN-A-BuN foR sAsk MLAs
on APRiL 14, 2014, the sCA hosted a 

beef-on-a-bun reception at the sas-
katchewan legislative building, with all 
provincial MLAs invited, along with se-
nior staff from the Ministry of Agricul-
ture. the reception was held from 5:00 
to 7:00 pm, between the afternoon and 
the evening sittings of the legislature. 

it provided members a chance to grab 
a bite to eat, visit with sCA directors, get 
caught up on issues relevant to the sas-

katchewan cattle industry, then get 
back to their evening session.

Paula Larson, sCA chair, provided a 
brief welcome and made a few com-
ments on issues the sCA is currently fo-
cused on, including:  western Livestock 
Price insurance Program; research and 
innovation; and PFRA pastures.

the rest of the time was spent in infor-
mal discussions, with sCA directors vis-
iting the MLAs.

SCA directors and MLAs discuss beef 
industry issues over beef on a bun.

M L a  R e c e P t i o n

2014 SASKATCHEWAN PASTURE TOUR
Yorkton & Touchwood Hills area  • August 7, 2014

GET ON BOARD!
The Saskatchewan Pasture Tour is your ticket to the latest information on forage varieties, pasture management 
systems and stewardship programming. So join us on August 7 for this producer focused tour! 

TOUR OVERVIEW TOUR HIGHLIGHTS
8:30 am Registration in Yorkton
8:30 am Get on board the bus!
8:30 am Tour stops in Yorkton area
Noon Lunch on board the bus
12:30 pm Tour stops in Kelliher and Ituna areas
3:30 pm Tour DU Touchwood Hills Conservation Ranch
5:15 pm BBQ at DU Touchwood Hills Conservation Ranch
8:00 pm Bus returns to Yorkton

• New annual forage varieties 
• Recipes for rejuvenation; nitrogen fertility, re-introducing 

legumes into existing stands, winter feeding & bale grazing
• Sod-seeding annual crops 
• Grazing alfalfa 
• Invasive weed management 
• High stock density management 
• Watering systems  • Riparian and wetland health

For More Information or to Register, Please Contact:
 Saskatchewan Forage Council 
 Phone: 306.969.2666
 Fax: 306.969.2226
 E-mail: of� ce@saskforage.ca

Registration Fee: $80 per person. 
Includes lunch and supper as well as bus 
transportation for tour.

Registration Fee: $80 per person. REGISTER 

EARLY
SPACE
LIMITED TO

40 
PRODUCERS

Participating Organizations
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June 18-20  Farm progress 
Show – regina, 
Sk 

June 19-20 university of 
calgary Faculty 
of Veterinary 
medicine Beef 
cattle conference 
– deerfoot inn and 
casino, calgary, 
aB

June 19-20 Npaw prairie 
parkland chapter 
annual tour – Val 
marie, Sk

June 24  western Beef 
development 
centre Field day –  
termunde Farm, 
lanigan, Sk

June 26 SFc annual 
tour & agm – 
lashburn, Sk

July 9  international 
livestock 
conference – 
calgary, aB

July 20-24  pacific Northwest 
economic region 
annual Summit – 
whistler, Bc

Aug. 2  Saskatchewan 
agriculture hall of 
Fame induction 
ceremony at 
the western 
development 
museum – 
Saskatoon, Sk 

Aug. 7 Saskatchewan 
pasture tour – 
Yorkton, kelliher, 
ituna, touchwood 
hills, Sk

Aug. 12-15  canadian 
cattlemen’s 
association Semi-
annual meeting – 
charlottetown, pei

Sept. 17-19 canada Beef 
annual Forum – 
toronto, oN

Nov. 24-29  agribition – 
regina, Sk

SALES	+	EvENTS

Lyle Stewart, Saskatchewan Minister 
of Agriculture, addresses the crowd at 
SCA’s 2014 MLA reception in Regina.

Paula Larson, SCA chair, discusses 
issues with Lyle Stewart and other 
MLAs.

had higher dressed percentages and more 
steers grading AAA with yield Grade 1, 
compared to the rapid-finished steers.

“with every management decision, 
there is no one approach fits all,” said Lar-
son. 

“what was a profitable strategy last 
year may not be profitable this year. Cow-
calf producers need to assess calving 
time and retained ownership strategies 
in conjunction with cost of gain and mar-
ket timing.”

Final	results
After tracking the quality of the forage 

and the condition of the cows, the wean-
ing weights of the calves, and the eco-
nomics, the research team concluded 
that there was no difference in the con-
ception rates of the cows, notes Jefferson.  

the big difference was that the later-
born calves were lighter at weaning – 
about 90 lb. lighter than the early-born 
calves. 

there had been some suggestion that 
producers could capitalize more gain by 
retaining ownership of the late-born 
calves and backgrounding them, giving 
them a slow backgrounding and a fast 
finish instead of a fast background and 

fast finish. the economics, Jefferson 
notes, show that both systems can be 
profitable at current market prices.

there was no effect observed on repro-
ductive performance during the re-
search project. However, now that the 
study has wrapped up, producers who 
have implemented a late-born calving 
system have raised some questions about 
conception rates. 

they are reporting rates five to 10 per 
cent lower in April/May calving herds 
than those born in March, something that 
was not found in the three research herds.

one rancher who contacted the wBDC 
in the fall of 2013 noticed conception 
rates dropping from 93 per cent to 85 per 
cent in his herd. And his is not an isolated 
case. Veterinarians have noticed this 
trend as well. 

so what’s going on with producers’ 
herds?

“the question has been raised as to why 
cows birthing calves in June are not get-
ting bred to the same extent as those who 
give birth in March,” notes Jefferson. 

one possible answer is a difference in 
nutrition. But that answer has yet to be 
confirmed.

the bottom line, Jefferson says, is that 
more work needs to be done to sort this 
question out, and confirm why there are 
lower conception rates for cows that 
calve later in the year.

	‹‹	continued	from	page	27

early calving 
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c e o  R e P o R t

as CAttLE PRiCEs 
continue to set new re-
cords, and producers 

begin to see some black ink, 
it’s important to remind our-
selves that strong prices bring 
with them added risk. Busi-
ness owners are always look-
ing for ways to reduce their 
exposure to risk, and cattle 
producers are no different.

the recent announcement 
of the western Livestock 
Price insurance Program 
(wLPiP) has provided a risk 
management tool for produc-
ers to consider. sCA, along 
with other producer organi-
zations, has worked with the 
saskatchewan Ministry of 
Agriculture and cattle orga-
nizations in the western prov-
inces to establish a price in-
surance program for western 
Canadian cattle producers, 
based on the Cattle Price in-
surance Program in Alberta. 
the western Livestock Price 
insurance Program expands 
the Alberta Program through 
a four-year pilot project to 
cattle and hog producers in 
British Columbia, saskatche-
wan and Manitoba.

Cattle production is a finan-
cially risky business and 
much of the risk is beyond 
the producer’s control. Cattle 
prices in western Canada are 
influenced by three basic 
things: futures price, cur-
rency and basis.

Basis, as it relates to cattle 
price insurance, is the differ-
ence between the current 
cash price (the actual selling 
price) and the futures price 
(the value traders think the 
animal will be worth at a spe-
cific date in the future). Live-
stock Price insurance is de-

signed to limit the loss in a 
volatile market and give pro-
ducers the ability to take ad-
vantage of higher prices 
when prices are going up.

wLPiP gives producers the 
opportunity to protect them-
selves against an unpredict-
able decline in cattle prices. 
Producers must decide if this 
risk to their business is seri-
ous enough to warrant pur-
chasing price insurance. the 
value of this program is it can 
protect producers from a se-
rious financial hit. take the 
time to have a good hard look 
at the program. And under-
stand how it works so you can 
make the right decision for 
your business.

what other types of finan-
cial risk are cattle producers 
exposed to? the risk of not 
being paid when selling cat-
tle is one that comes to mind.

sCA has worked on this file 
as well. Consideration has 
been given to bond-type pro-
tection, which will actually 
provide a meaningful level of 
protection, or an assurance 
fund. working with the sas-
katchewan stock Growers 
Association and the sas-
katchewan Cattle Feeders 
Association, these options 
have been explored.

At this point, the current 
bond system does not ade-
quately protect sellers of live-
stock. Producers have directed 
their associations to move for-
ward with the establishment 
of a Livestock Assurance Fund.

Risk protection for non-
payment programs are cur-
rently in place in Alberta and 
ontario. in fact, the first leg-
islative protection against 
non-payment by livestock 

dealers came in 1955 when 
Alberta’s Livestock and Live-
stock Products Act was 
amended to require livestock 
dealers to provide security as 
a condition of being licensed. 
this security was used by the 
Minister to pay claims aris-
ing from non-payment by a 
livestock dealer.

in ontario, the ontario 
Beef Cattle Financial Protec-
tion Program started in 1982 
to reduce the risk of selling 
cattle for beef producers.  
Every dealer — meat packer, 
abattoir, auction market, co-
operative and country dealer 
— must be licensed in the 
province of ontario.

Recently, Manitoba produc-
ers have raised concerns 
about the risks they face when 
selling their cattle. Bankrupt-
cies of licensed livestock deal-
ers have significantly impact-
ed the viability of some beef 
producers in Manitoba.

Producers believe the Mani-
toba government should take 
a leadership role in address-
ing the first issue - improving 
the oversight of licensed deal-
ers. the Manitoba Beef Pro-
ducers would like to see im-
provement of licensee report-
ing and communication.

Given that producers in sev-
eral other provinces either 
have a risk management tool 
which protects them from 
non-payment or are contem-
plating establishing a risk 
management program, may-
be it’s time for saskatchewan 
producers to have access to 
protection like the majority 
of other cattle producers 
across Canada.

RIsk MANAGEMENT IN 
ThE CATTLE BusINEss

— CRAIG douGLAs  |  Sca ceo
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IT’S EASY TO APPLY: 
Call 1.866.745.2256 to  
complete a telephone application
Download an application  
form at www.claa.ca

>

>

Cash advances are now available for cow-calf 
producers with 2014 calves

WHAT YOU GET FROM A CCGA 
(LIVESTOCK) CASH ADVANCE:

> Flexibility to time the marketing  
of your calves.

> Up to $400,000 advance with  
$100,000 interest free. 

> Up to 24-month repayment period.

Are you looking for cash flow?

The 2014-15 cash advance program administered by CCGA (Livestock) is made available to 
Canadian farmers through Agriculture and Agri-Food Canada’s Advance Payments Program.

16th annual 

Location: Termuende Research Ranch near Lanigan, Saskatchewan
Registration - 9:30 - 10:00 am (no charge)
Complimentary noon lunch provided by Termuende Trust Fund
Steak Supper - $10

Field Day 
Tuesday, June 24, 2014

Partnerships in Research
Morning Topics: Afternoon Tours/Presentations:
Dr. Kendall Swanson, North Dakota State University;
 Reproductive Success in Young Beef Cows

Dr. Kim Ominski, University of Manitoba;
 The Cost of Extreme Weather to Your Breeding Cows

RFID Tag Retention Trials • Hay Sampling for 
Feed Quality• Supplementation Strategies on 
Pasture • Animal Health

www.wbdc.sk.ca
For more info contact Keri Dalman

Phone 306-682-2555 Ext. 102 Email: kdalman@pami.ca

Displays, Presentations, Tours, Demonstrations
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